DELHI DEVELOPMENT AUTHORITY

NETAJI SUBHASH SPORTS COMPLEX
JASOLA VIHAR, NEW DELHI - 110044

No. F14(9)NSSC/DDA/S.Coaching/2018-19/211 Dated: 22.03.2019

NIP No. 01/NSSC/DDA/2018-19

INVITING PROPOSALS TO IMPART SWIMMING COACHING
AT NETAJI SUBHASH SPORTS COMPLEX

The Swimming Pool of Netaji Subhash Sports Complex(NSSC) is likely to open to public shortly.
There is a requirement of imparting Coaching at the Swimming Pool.

Proposals are invited from individual/agencies having sufficient experience in conducting swimming
coaching in major sports complexes / recreational clubs etc. to impart swimming coaching in Netaji Subhash
Sports Complex, DDA, Jasola Vihar, New Delhi. Coaching is to be conducted in the morning from 08:00 a.m.
to 10:00 a.m. and in the afternoon from 3:00 p.m. to 5:00 p.m. on six days a week excluding holidays notified by
the complex. The individual / agency undertaking to provide coach (s) must have specialized expertise in
swimming and the coach should be fully aware of the type of activities to be carried out.

The broad terms & conditions for award of contract for coaching are enumerated in the succeeding
paragraphs below:

ATl GHTY TUIEH HieTererd (NSSC) T FEafHiT Ier STog & ATdeifoieh T & Gelol T HeTTae ¢ |
TEafHaT ot 7 T TeTet et T ATl & |

AT FHIY FTANEH HiaTealard, ST, ST AR, 715 el H RIehr AT JeTed et & faw
YHE TEH HIFCAFH | HeAloleh Folal H RThT ST AT et & fIT g2iied 31egerd T@el arl
el / ToiTEaT @ TEcTd AT T ST &1 G 08:00 ST & 10:00 &t X AT9gT & 3:00 &t & ahifiar
T AT FoRT ST &1 QM 5:00 &1t TRER EIRT AT Pt I SIght Tcciie # ©F | g
(TH) FeleT FA & ToIT 3Ushal hlel aTel STl / ToIHT T cR1ehT 3 faQy faherie gl =nfew 3K e &t
aifafaferat & gehr & aR # g STy geh e

IR & FoIT 37 & EhR & T saraes et 31 et o fow 910 Foher Rren 7 aars 18
&

Pre-Qualification Criteria

1. Individuals/ Agencies who have been debarred shall not be permitted to submit offers and any such
offers received will be summarily rejected without notice to the party. Any individual who has been
debarred is not permitted to submit offers/take part in any negotiations or represent an individual/agency
even if he holds a power of attorney on the agencies behalf.

2. Any individual/agency engaging debarred coach(s) is also liable to be debarred in the tendering process
and its offer will be rejected.

3. Any individual/agency awarded the contract of providing manpower for deck area for the pool will not
be considered for coaching at the same complex. Offers if any will not be considered and will be
rejected.



94 AT AES

1. et cafFaat / welfat @ Sfae foham a1 §, 3¢ AT Jedd ¥el o 3regafa w1et & el 3k
39 g & fhaY Y 9Earg o 91dt &F Afed & f9ar aady alt W @iier X fear smuem| fordT ofr
gt T, Tod e o aram @, o forelt oft sty & eeiTar el et / 11T ot 7 fanelt et /
TStHT 1 FicfATeica atet Y 3gAf 78T 8, 87eT &1 a8 TSITAET i X & J7ehe! & QAT Wl &l

2. IS &7 fFa / ToiY 3RV f3aEs i (s) i Afaer gfshar 7 BaR ava & forw off smer &
3R sHET TR Y IEAHR FX AT SIrwe|

3. el off carfarc / Tl Y gt & foIw 3o 819 & foIT ATeTa ATFd el det o et § FoATlerd
fohar ST 8, T &1 IRER H Ifder & forw faar 781 foear sreem| afe i gedrg w181 AT Seem
3R IrEdRR T fear SrveT|

Qualification and Experience

4.

The applicant should have executed two works of similar nature in the past three years in pools/ clubs/
schools/ institutions operated by the government/ public sector departments/ or reputed private agencies
which have government approval to run such institutions. A certificated of experience from the
department/ institution will be attached with the bid. Where the experience is from a school, the school
should certify that the pool or swimming facility was in its premises or operated by it. Testimonials in
support of the claim will have to be attached.

The coaches proposed to be utilized for the actual imparting of coaching must have obtained a coaching
qualification from SAI/ NIS/ YMCA/ Army/ Navy/ Air Force institute of Sports or any other recognized
body. The DDA reserves the right to reject candidates in case the credentials of the authority awarding
the certificate are not verifiable. The applicant will be required to produce all the original certificates of
all the coaches. The criteria may be relaxed by the DDA if the applicant has been a National Champion
in any Swimming Event for two years or more or has represented India at the international level on three
or more occasions. Proof of such participation will be essential. Coaching experience of each individual
should not be less than three years. Proof of having conducted coaching would be required duly signed
by the Head of Institution wherever coaching was conducted by the individual.

Preference would be given to the coaches who have represented at International/ National/ State Level.
Testimonials should be attached with the proposal.

Preference will also be given to qualified individuals who undertake to impart the coaching in person at
the complex.

Qg AR 31gera

4. 3Tdceh Y TIHR | HdsTioteh &7 o [FeTalt / AT 9iATSad foisl Tiferat eart Fford el / Fefell /
Topell / TEATet F el el asf 7 Gt i & &F Frf i fasarest e ange o, Heg ol
HEATT Tl o foIT TR T Ho[lr &1 TI#meT / HEAT & UIe 3He37a T Teh FATOI atell & &y
Holaa] TohaT ST | STET T8 Teh Thol T &, Thol T TG THIOIT SiaAT TIRT Toh el AT IIhT Y
At 38 IRET A AT T 3Hh GaRT FTiolel T 715 Y| ST o TALT 7 GAETTT Heldol AT g1 |

5. I & AR HdTeleT & TlT 3TINT fhT SATeT aTer ST HF SAl / NIS / YMCA [ BT / AT /
ag Al oh TEATH IT W AT fohall 31 Al Treet e & Hfiar T Qagar gred e aiRv]
JHATOT U Y&Tel et aTel TTASRIUT T TG AT Y 16T glet T UTT H BT 3egary i
3EARR Y I DR FRIETT TWT &1 3deeh T Gl el & Tl FoT JATOTTAT T ScUTeA
AT 3FLTSH g | JfE 3desh aF a1l a1 389 31t Tag & Rt off Rrhr wisha 7 g
AT T@T & AT et 7 31feeh IaeRT IR FARTSET FR R AR T T A TIed Y Ter g af S8



EaRT ATAGS H EeT &1 ST Tehell | VAT ARNGRY o TATUT 37deTH 81| Tcddh Afrd I HITdar
3THT Nl I @ A FET Il AT AT & FlToleT o FATOT BT ITART T grefl, STET HEAT SarT
TTFAITd &9 U Fifdier Farford $r a7s 8l

6. UfeTahl o TrATRSAT & ST Segiey IRTET / T / T5T TR R afafafea fmar g1
JEATT & JTY GAATIT Heldol fhdT ST AT

7. FFcFy H eIfFId T F HITIT Y&TeT el & [T AT IiFar st AT fRehdr & Sea|

Terms of Award

8.

10.

11.
12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

The period of award will be for a period of six months or less depending on the date of signing of the
formal award and closure of the pool. The DDA reserves the right to close the pool earlier than schedule
and no compensation will be given for any such closure.

The timings, duration of coaching etc. will be as per norms specified by the Secretary of the complex.

There will be one coach for every 10 trainees in one shift. In case the number of trainees, increases, or for
any other reasons if required by the complex, the individual/ agency will provide additional coaches at
short notice.

No minor should be engaged.

The coach/ individual/ agency shall carry out their work as per orders/ instructions of the Secretary of the
complex. All such instructions and orders issued including verbal instruction shall be, for all proposes
deemed to have been issued to the individual/agency.

The coach should be polite and courteous to the members/participants in the programme. The individual/
agency awarded the work undertakes to ensure that’s its staff will maintain due courtesies to all users and
decorum and not involve in activities detrimental to a conducive environment for operation at the
Swimming Pool.

Problems or difficulties with regard to members will be brought to the notice of the complex staff and
under no circumstances will the coach take any action that may be in conflict with the decorum at
complex. Cases of breach of discipline/ safety concerns will also be reported to the complex
administration immediately on occurrence and if required in writing subsequently.

The complex reserves the right to remove a coach in case his conduct is not satisfactory or in case there
is a breach of discipline.

The coach should wear uniform duly approved by the Secretary of Complex. Coach attending without
uniform shall be deemed to be absent from duty.

Management will not be responsible for any injury/ loss of life/ untoward incident to users availing the
swimming coaching facility. The coach must ensure all safety precautions are taken to prevent any such
incidents and be able to react to such situation if they do arise for reasons beyond his control.

All staff shall be placed only after police verification and confirmation to the Secretary of the Complex.

Coaching fee fixed by the DDA, which can be confirmed from the complex, will be collected by the
DDA as per prescribed rate per hour per month from trainees. This excludes any charges for use of the
pool that are not in the scope of the coaching contract.

Coaching timing and duration will be as per DDA’s Coaching Policy and these may be changed at the
discretion of the DDA.

The coach shall be in attendance on the prescribed hours and if coach is found absent from duty a penalty
of ¥ 1000/- will be levied on the individual/ agency. In case the coach is unable to attend due to reasons
beyond his control or requires leave of absence permission will be taken from the Secretary preferably in
writing and the trainees informed. The DDA is liable to deduct a proportionate amount from the share
paid to the coach for any absence that extends beyond two days at a time and 10 days in the entire period
of contract.



22.

23.

24.

25.

26.

217.

28.

29.

Any loss/ damages/ theft caused during the period, the coach/ employee of the individual/ agency is on
job, shall be responsibility of the individual/ agency and the DDA shall be entitled to recover the amount
from the individual/agency.

The coaching will be on revenue sharing basis 50:50 (50% to the individual/ Agency and 50% to the
DDA). During the Coaching period fee collected during a month will be shared between the individual/
agency and complex respectively. The individual/ agency share will be paid on monthly basis after the
end of the month of the coaching.

All payment to the individual/ agency/ coach shall be made through cheque only. Necessary statutory
deductions shall be deducted from the share due to the coach/ individual /agency.

Nothing extra shall be paid except for the share entitled for the number of trainees who avail the
coaching after necessary deductions.

For all intents and purposes, the coach or such like personnel provided by the individual/ agency shall be
the employees of the individual/ agency. The individual/ agency shall be responsible to provide all
admissible and/or fringe benefits to such personnel. The Delhi Development Authority shall not be
responsible in any respect whatsoever for payment of any claims of the personnel provided by the
individual/ agency.

Where an individual/ agency undertakes to provide the coaches, it shall furnish a certificate that payment
to the coach(s) has been made in accordance with the rates circulated by the Government of the National
Capital Territory of Delhi as applicable during the period of the claim.

The proposer hereby acknowledge, having read and understood various statutory provisions as amended
up to date including but not limited to Minimum Wages Act, 1948, Contract Labour (Regulation &
Abolition) Act, 1970, Employee Provident Fund & Miscellaneous Provision Act, 1952, along with EPF
Scheme, Payment of Bonus Act, 1965, Payment of Gratuity Act, 1972 etc. and undertake to ensure
compliance of all the statutory provisions of the aforesaid statutes and all other statutes for the time being
in force governing the employer, employee relationship between tenderer/contractors on one hand and
their employees on the other hand. The parties hereto have clearly understood and acknowledge that
DDA shall not be liable in any manner under circumstances for non-compliance of the aforesaid statutory
provisions or otherwise and the tenderer/contractors shall be exclusively responsible and liable for all the
consequences for non-compliance of aforesaid statutory provisions and other relevant provisions
governing the tenderer/contractors and his/their employee and there shall be no obligation of DDA and
DDA shall not have privy with the employee of the tenderer/contractors for endorsement of the aforesaid
statutes or otherwise.

In case of any lapse on the part of the coach, or of the individual/ agency, the orders of the Commissioner
(Sports) in that behalf shall be final and binding upon the coach/individual/ agency and shall not be
called in questions before any forum. In case of any dispute, after giving due notice and hearing in person
or in writing the orders of the Commissioner (Sports) shall be final and binding upon the
coach/individual/ agency.

QRERR T 2ref

8. XERR T 3afe HITaTRe TREFR TR gEAER el 3R e T de el T TG & HTUR TR T
HE IT SHA A T 37T o T g1l | SIS IeTeEr & Tgel Yol ol e el b DR @l § 3R
S8 o o fohdll 8 g & ToIT IS HHTTSI 8T feam Sear|

9. FHATAT, HIfiT 1 3@ scaTfe Sfeer afa ganT Afdse AEEs! & 3eTar gt

10. Teh fAI%FE H &Y 10 TTAGT3T & ToIT Teh by g | Al FIRAIST3HT hr H&eaT, ¢ Sl &, AT fohdll 30
FROT ¥ AT SAfeet T 3maegerar g &, dr SAfFdard / Toidl &7 gaar W AfaRed s e
FLaf|

11. fora 8 ArarforeT i gems A8 gl AR



12. @ | safad /| vorel, 9T & |fa & 3meel / fRdelt & 3egar 3rder s | Aif@s e
aied SR fohw arw 0 el ficer 3R 3mcer safFaerd / ot &t SIRY fohw 91w el gdrat & fore
g

13. %A H et / ufawfat & o 9w 3k [Jad g aiRvl afFaera / vl & I8
GiARET et o foIT R o T 3qet ey @8l STRETehcl 31T 3R Footl & foiw RIserar g
T AR FESHT o1 & FelTelel & TV 3iefehel ATATGROT & forw grfaienren arfafaferat & enfdver =t
g

14. GeEAT & TIY H HEIT3 AT HiSaATsaT T Sifced FHATRIAT & €T & 1T ST 3T o o
aRTEATT 3 I FIg ¢ FETS 76T HN S o6 Plecoiad 7 SHRA & 1Y Fog 7 g1 IegemaeT /
&t RIAm & Secte & A 3 Sifee TRIEe & id 8 W 3R I a1e & fafga s &
TG &1, oY SHehT FaAT &1 Seaf|

15. FfE IS TEROT HcllWoleleh T6T & AT HJATHA 9T glet 1 Tl 7 ey fondlr vrer Y gerat o
HTARR GRI&T AT & |

16. ShTel T HIFCAFH & Hid GaRT AT & Tgatall =MMeU| T4AT FEF o AT =t aTel hrer
SIS @ U HIAT ST |

17. ORI IfHaT GIIET &1 137 3T ATed ITAThaii3it & foIw fonelr off o v =e / 5t / 3170
g & foU atrel fHFAeR 781 §1a1| i<l 1 T Yol e el AT foh 38 X o fonely o wreatm
Y et & FIT Tl GR&T Frareitelt sl ST 3R 3R 98 3= fAT=0r & W FHRoi § 0@ Rufd
gfafsrar i 7 Ga1A |

18. gl et T gferg Feardet iR aReR & |fea $r give & e & 7@ S|

19. 8T @RT AR ifiar e, o8 aRET @ gie & 511 el 8, ITRIGI3HT & 9 A1E wicy e
AR & & AR SISV SIRT Teh fohdT SITTIT| FE ol o ITATIT o ToIw TRl $i Q[eeh ol enfarer
TET T § i IR IHearer & SR H LT 8|

20. T AT 3R 3rafer e v HfRIer AT & ITER el 3N 3¢ AT & [Fde W agar o
Hhar el

21. e fEhRa Tag oY 3ufEafa & g1m 3R afe e sFE & ey 9 Sirdm & o % 1000/ -
T STHTAT SATFAINT / TSIE TR SF2TAT S| AfE hrer 379ed FAGT0T & O HROM o HROT 3UREYA
TET BT ITeT § AT JeTafefer 1 Tt T Tl gl &, af wiaa & fofla & & 3 afvggat #
g fohar strwen| S8 fohedt off 3gafeufar & fow e T ¢farde fohe 1T R & vah Jrmegarfdes
TR & A et & AT IeRErRN § S 3egaer i g 3rafer 7 v e 3ik 10 Rt A o Rt &
377 T Hell g5 ¢

22. 39 37afer & SRTeT fordlr 8ff STeherret / &7y / =Y, SATehel / ToTel & il / haay A W g, eaferd /
ToiET T AR g1t 3R SiEe sufera / veied & T a¥eet &7 ghar grem|

23. FIfIT ToTEa FTSAEOT 50:50 (STTFAIT / TSHAT &l 50% 3R BIBTT T 50%) o TR 9T ot
Teh HEIel & ARTeT Tehe &l TS I AT & Yoch T haAl: AT / Tl AR Hlecelery & o



ST T ST | Saferdard / Ui & QAT T 39Tl HIT8eh TR TR Il oh HEIA oh 37l & e
T STTaT|

24, SATFAITT | TSIET / hrel T T 39T shelol deh & HTETH F TohU ST | 3T denfeleh sheld
P / SITFIIT / TAET & HRUT FEH F FTe o ST

25. 3T el o SIe HITTIIT T 13T IS dlet AL T TEAT & gehaR A & I7ellal Fo 3
AR $aTelret w7ET feohar Seam|

26. T ST AR gl & fow, Fr A1 W AfFT / TR gaRT eI U AT FifEw safed /
ToTET o AT gt | TH HAAT & Tt T 3R / A1 Bher oot v e & v safaaera /
Toiel TSFAER g1l | sgfehd / Toieh ganT et T 1w &{fAdt & el off ard & egerdrer & faw
el fasrra rfreRoT fonedt oft arer #F e AgR 16T grem|

27. 16T Toh cafead / TSTHl hreil &l TeTel ot o TIT S Il &, g Ueh FATOT I Tl M foh
I (TH) T IS AT & SR o9 el B oh TSET TSTHTaAT &7 TR SaRT TR &b
& 3TTER fohaT 1T | &7 41|

28. GEATdeh of Ig TR fhar § & e deanfae graemst ) gar 3 gHst o @1 8, foere 3met
deh TR R a1am 8, ofthel wgeTad Holgll TTA, 1948 oeh WAT LT &, 3qeer 5
(faferaset 3R 3eelen) 3ifRfaa, 1970, HAARY sfasy A 3R fay gaue afafags, 1952
SR AT, Slerd ITATATH, 1965 & S[9Tcile, I=ZEN IATATH & 3geTclet, 1972 3T & A AR
qaferet Frelet o weft denforen srarat 3R 3T T FIeAT I o] e & fov gARad aet & fow
FRI FI §, ST o AT, Faany T AR 4 7 TAT & & | T T SsX / SHeRT 3R gadr 3R
3oTch HAANRAT o dId TG | TITEAT & Gof of TISC §F T AT forar § 3R TFR X ¢ Top S8
qaferd denfareh ATl & Jelurerel & fov aRfEufaat 7 fael off ald @ 3aerdt =81 g ar
37T T fATIEThR / SeheR IR-31edTell & Tl TROMAT & forw 3y &0 & foFAeR 3R sorerr
giat| qafer denfates yraenst 3R 3= grefaies STt st E5X / SahaRT 3R 33 / 37 FHatandy
T Fta § 3R 22T Fr A1 aegar A&7 g9l 3R BT & 9 <3/ SHERT & hAART & AT
qaferdt faferat & 3fegatest AT 3=aer & fore forsiar =1gt g1

29. e, AT SATFAIT / Toiel T 3R @ Forelr off Tk & AIHC! &, G (Wel) & 3 38 Fae H
AT 3R ey / SGTFT / Tl TR STEAHRY §191 R 3¢ JoIrm Tt SeaT el ot 7 & ggel 92|
Tl ot faare & A &, sgfFaerd &0 & AfeH & 3N Fodrs = AT IGFT (Wel) & A
forEst & a1g 3ifa# 3R g / afFd / Teidy ) Sregsry grem|

Document to be Submitted with Offer

30.

31.

32.

33.

The offer must include the brief bio data of the individuals along with copies of proof of identity, PAN
Card, proof of residence as prescribed in KYC norms for banks, education certificates, certificate of
coaching. Testimonials of sporting achievements if any should also be attached.

Two copies of passport size photographs of the applicant and each coach proposed to be deputed will be
submitted.

In case of an individual/ agency, the ownership details, income tax returns of the past two years duly
certified by a chartered accountant will be attached. In case of a company, the list of directors and
primary shareholders along with the annual return submitted to the ROC must be attached.

Individual applicants must submit their income tax returns for the last two years with at least two
assessment orders in the past four years.



34.  The attached checklist will be submitted duly endorsed.

Consideration of Offer

35.  The proposal submitted without required documents will not be entertained at all and summarily rejected.
36.  Any conditional Proposals shall be summarily rejected.

37.  Any Proposal received through post/courier etc. shall be rejected.

38.  The validity of the Proposal is 60 days from the date of the opening of sealed proposals.

39.  Commissioner (Sports) reserves the right to reject all or any offer without assigning any reason and the
same shall not be questionable before any forum, court or law, etc.

Last date for receipt of proposal is 03.04.2019 upto 3:00 p.m. The proposals may be placed in a sealed
envelope in the tender box provided for at the reception of the complex at the following address.

Secretary,

Netaji Subhash Sports Complex, DDA
Jasola Vihar, New Delhi -110025

Tel: 011 — 26971301

Email: nssc_jasola_dda@yahoo.com

The proposal will be opened on 03.04.2019 at 3:30 p.m. in the same complex in the presence of all those
who have submitted their offers.

Sr. A. O. (Sports), DDA
Copy to : Through e-mail

1. The Secretary (Coordn.), Sports Wing
2. All Secretaries, DDA Sports Complexes — to display on complex Notice Board.
3. DDA Website (ddatender@dda.org.in)

UEATT & ATY TEI T ST aTell e&drd sl

30. 3H YEATd H UgdTel & YT, U7 18, f3ard 1 91T, St o folw shargdl ATecar & TR,
FRI8TT YHATOT 9, HIRAT & YHTUT IF & T A TFad bl Gfarcd oig 3T AR glear A1fgv| Wl
3UATSIAT & TR e s 3 ot fhar sirer @nfew|

31. 3Tdceh & YIEUIE 3TTehRR o IET T &l FicrdT 3R Tifeigerd fohT STt arel Fedeh shiel &l TEdcl
AT g4I |

32. frdly cafa / woldlt & ArAe #, Fa1ficd faawor, v arés vadée gant fafad yarfora
el a1 st o 3Tt Reet Hefael fohT ST | el & ATHel H, R F1 T AT Reet
o AT TACIeht 3R Tuffeh ALTERRT T T Helaol il gafT|

33. SATFAITC 3MTacehl Y [Tl TR Al & o @ el & Hediehe MTeRil & ATy ool & anf &
T 31911 3T Rt STHT LT 1|



mailto:nssc_jasola_dda@yahoo.com
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34. ToraeT e foree 1 faftrad g&qd famar sirwem|
gEdg R faar

35. JTARYH SEATASA o AT FEJA TEATd TR T T HAR ST o6l fohaT ST 3R FXAN AR T
IR X T Seam|

36. fordlY 3 T yEdTa A TREY d W @iRst & fear sirwam|

37. 3Teh | HRAT HTTE o ATCTH @ UTeeT Tl 81 FETa ohY 3EaiehR Y f&m e |

38. SECTE T AT HEIaG TEcTal o 3GHTES & arIg H 60 G B

39. 3Tgerd (W) T=AT fohalt T FcTT Tt A7 fohaly 8fY JecTa il 3EciehR et T 31T
T Tl 8 3R el ot B, 3reTera A siefsT, 3N & waet wieaer w1t gram|

EATa I1fed Fr 37fas Tt 03.04.2019 3T9RTEST 3:00 &t doh & | F&d1at ol oo f@d 9a )
HIFCRIFH oh T & ToIU FeTeT TohT a7 TATICT aerdy 7 Teh Helac ToIthith ¥ T@T ST HehclT & |

g,

TSl GHIY TUIEH HlFTold, SISTT
STl fagR, 778 feeell -110025
gAY 011 - 26971301

SA: nssc_jasola_dda@yahoo.com

AT 03.04.2019 3 370RTET 3:30 Fot TielT ST | 37 T3 Fr 3ufufa # v §raRa &
fSiegiet 31aet SeaTa Tl e &

AR T 37| (@), BT
FATF; S-Ael h ATIT T

1. gfRa (FIEa1), TeT &

2. a3 afg, AT T Fircadd - Afea AT 95 W e fia = & fav|



3. 81317 g9Ase (ddatender@dda.org.in)

Sr. A. O. (Sports), DDA



CHECKLIST OF DOCUMENTS SUBMITTED (ANNEXURE -1)

Sl Documents to be submitted Submitted Not Submitted Remarks
No.

1 Copy of registration of Firms/ Partnership
Deed/ Society Registration Certificate

2 Brief Bio Data of Individual Applicant or
Individual/ agency/ partnership profile

3 Copy of PAN Card

4 Proof of Identity of Individual (Aadhar Card/
Voter Card)

5 Proof of Residence (Voter Card/ Bank
Certificate/ Utility Biil)

6 Proof of experience

7 Bio Data and qualification of coaches

8 Photographs of coaches

9 Identity proof of Coaches

10 Residence proof of Coaches

11 | Testimonials of Performance at International
/ National/ State Level

12 Copy of Income Tax Return for last two
years

13 Last 2 Years audited statement from
Chartered Accountant

14 Income Tax Assessment Order

15 | Other Documents (Specify Below)

Other Documents

Signature of Bidder Seal of Establishment




